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PH.D. IN EDUCATION AND 
HUMAN RESOURCE STUDIES, 
ORGANIZATIONAL LEARNING, 
PERFORMANCE, AND CHANGE 
SPECIALIZATION

The Ph.D. in Education and Human Resource Studies, Organizational 
Learning, Performance, and Change Doctoral Specialization is designed 
to help managers, directors, executives, researchers, and academics 
develop the skills needed to improve organizational effectiveness, 
manage organizational change, enhance decision-making, and develop 
analysis and research expertise.

The program's coursework is grounded in organizational, strategic, 
learning, and change management theory. It focuses on a combination 
of sociological, systems, psychological, and economic approaches to 
performance improvement and change management strategies.

This doctoral degree is a cohort structure offered as face-to-face, bi-
weekly Saturday meetings held in downtown Denver.

Learn more about the Ph.D. in Education and Human Resource 
Studies, Organizational Learning, Performance, and Change Doctoral 
Specialization on the School of Education website.

Students interested in graduate work should refer to the Graduate and 
Professional Bulletin.

Learning Objectives
Upon successful completion, students will be able to:

1. Recall, articulate, apply and critically analyze theoretical, scholarly 
and practical aspects of organizational planning, training / 
workplace learning, individual, team, process and organizational 
change, leadership, systems thinking and practice, evaluation and 
assessment of learning interventions and social, cultural and political 
issues in the workplace.

2. Engage in the scholarly process through the conduct of original 
research in the field of Organizational Learning, Performance and 
Change, and through the development of several manuscripts for 

publication including theoretical / conceptual work and empirical 
work, submit them for publication in refereed forums, as well as 
participate in the blind peer-review process.

3. Quantitatively and qualitatively analyze diverse questions focused 
on issues of individual, team, process and organizational learning, 
performance and change in a variety of contexts, taking into account 
a wide variety of system dynamics with attention to the assumption 
that different modes of inquiry serve different purposes and yield 
different forms of knowledge.

4. Recall, articulate and critically analyze the current state of knowledge 
in Organizational Learning, Performance and Change, including the 
identification of current research trends and areas that represent 
significant opportunity for inquiry.


